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Introduction 

The purpose of this Guidance is to assist and encourage safe recruitment 

practices within BJA for those who wish to volunteer. 

 

Scope  

This procedure applies to all BJA Volunteer Recruitment to ensure that suitable 

people are in positions of trust within the organization. 

 

Supporting Principles 

 

The BJA supports good practice in regard to recruiting the most suitable people 

in our overall business, including volunteers. 

 

Safer recruitment is a set of practices to help make sure BJA volunteers are 

suitable to work with children and young people, and Adults at Risk. It's a vital 

part of creating a safe and positive environment and making a commitment to 

keep everyone safe from harm. 

Safer recruitment should be a continuing process of improvement for every 

organisation whose work or services involve contact with children. 

Safer recruitment | NSPCC Learning and adults. 

 

Procedure 

Our safer recruitment process is outlined with our Safelanding Policy 

SafeLandings - British Judo. Including our Recruitment of Ex-Offenders.  

 

In Addition, we have a robust process for the application, assessment, and 

revalidation of DBS checks where posts, including volunteers must the criteria for 

a DBS (or nation equivalent) for posts and wider workforce (Club Welfare Officers, 

Coaches etc.). With a risk assessment process for screening DBS with content. 

 

We have revised this guidance to include reference to: 

https://www.gov.uk/government/publications/working-or-volunteering-in-

regulated-activity-with-children/regulated-activity-removal-of-the-supervision-

exemption-comes-into-force-1-september-2026 

 

Removal of the Volunteer Supervision Exemption (September 1, 2026) 

• End of Exemption: Under the Crime and Policing Act 2026, the supervision 

exemption is removed. Unpaid volunteers supervising, training, or caring 

for children will no longer be exempt from regulated activity simply 

because a staff member is supervising them. [1] 

• New Requirements: Frequent volunteers (more than 3 days in any 30-day 

period, or overnight) will now legally require an enhanced DBS check with 

children's barred list information. [1] 

 

 

https://learning.nspcc.org.uk/safeguarding-child-protection/safer-recruitment
https://www.britishjudo.org.uk/the-british-judo-association/safeguarding-new/safelandings/
https://www.gov.uk/government/publications/working-or-volunteering-in-regulated-activity-with-children/regulated-activity-removal-of-the-supervision-exemption-comes-into-force-1-september-2026
https://www.gov.uk/government/publications/working-or-volunteering-in-regulated-activity-with-children/regulated-activity-removal-of-the-supervision-exemption-comes-into-force-1-september-2026
https://www.gov.uk/government/publications/working-or-volunteering-in-regulated-activity-with-children/regulated-activity-removal-of-the-supervision-exemption-comes-into-force-1-september-2026
https://urldefense.proofpoint.com/v2/url?u=https-3A__www.gov.uk_government_publications_working-2Dor-2Dvolunteering-2Din-2Dregulated-2Dactivity-2Dwith-2Dchildren_regulated-2Dactivity-2Dremoval-2Dof-2Dthe-2Dsupervision-2Dexemption-2Dcomes-2Dinto-2Dforce-2D1-2Dseptember-2D2026&d=DwMFaQ&c=euGZstcaTDllvimEN8b7jXrwqOf-v5A_CdpgnVfiiMM&r=_BUzgoKMegH3ia8Sr2tG3dC1t-QzzkSqocGKaTb7Nsk&m=nqUTz3xDecGefdyoDFVu9qOnSQwmHaU4yFvpmhyNeu7U6hO_yiWYCkTeHDmaSjW1&s=xaOpqqmVOYVydPb8ek_f-A3y7KOw9PHhx8O01EMQx1o&e=
https://urldefense.proofpoint.com/v2/url?u=https-3A__www.gov.uk_government_publications_working-2Dor-2Dvolunteering-2Din-2Dregulated-2Dactivity-2Dwith-2Dchildren_regulated-2Dactivity-2Dremoval-2Dof-2Dthe-2Dsupervision-2Dexemption-2Dcomes-2Dinto-2Dforce-2D1-2Dseptember-2D2026&d=DwMFaQ&c=euGZstcaTDllvimEN8b7jXrwqOf-v5A_CdpgnVfiiMM&r=_BUzgoKMegH3ia8Sr2tG3dC1t-QzzkSqocGKaTb7Nsk&m=nqUTz3xDecGefdyoDFVu9qOnSQwmHaU4yFvpmhyNeu7U6hO_yiWYCkTeHDmaSjW1&s=xaOpqqmVOYVydPb8ek_f-A3y7KOw9PHhx8O01EMQx1o&e=
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Guidance update on: 

https://www.gov.uk/government/publications/working-or-volunteering-in-

regulated-activity-with-children/regulated-activity-removal-of-the-supervision-

exemption-comes-into-force-1-september-2026 

 

Removal of the Volunteer Supervision Exemption (September 1, 2026) 

• End of Exemption: Under the Crime and Policing Act 2026, the supervision 

exemption is removed. Unpaid volunteers supervising, training, or caring 

for children will no longer be exempt from regulated activity simply 

because a staff member is supervising them. [1] 

• New Requirements: Frequent volunteers (more than 3 days in any 30-day 

period, or overnight) will now legally require an enhanced DBS check with 

children's barred list information. [1] 

 

The BJA Safeguarding Team reviewed the implications with our DBS Outreach 

Team  The DBS Regional Outreach service - GOV.UK contact in July 2026 and this 

was their reply: 

To be eligible for an Enhanced DBS check with a Barred List Check (for 

children), specific activities must be undertaken for it to be regulated activity – 

please see Section 2.1 of the Regulated activity with children guidance 

Regulated activity with children in England and 

Wales - GOV.UK - if this is satisfied, then the period conditions must also be 

met, and being unsupervised allows for a Children’s Barring List check. This 
information is also detailed in the Child Workforce guide:  

 

https://www.gov.uk/government/publications/working-or-volunteering-in-regulated-activity-with-children/regulated-activity-removal-of-the-supervision-exemption-comes-into-force-1-september-2026
https://www.gov.uk/government/publications/working-or-volunteering-in-regulated-activity-with-children/regulated-activity-removal-of-the-supervision-exemption-comes-into-force-1-september-2026
https://www.gov.uk/government/publications/working-or-volunteering-in-regulated-activity-with-children/regulated-activity-removal-of-the-supervision-exemption-comes-into-force-1-september-2026
https://www.gov.uk/government/publications/working-or-volunteering-in-regulated-activity-with-children/regulated-activity-removal-of-the-supervision-exemption-comes-into-force-1-september-2026
https://www.gov.uk/government/publications/working-or-volunteering-in-regulated-activity-with-children/regulated-activity-removal-of-the-supervision-exemption-comes-into-force-1-september-2026
https://www.gov.uk/government/publications/working-or-volunteering-in-regulated-activity-with-children/regulated-activity-removal-of-the-supervision-exemption-comes-into-force-1-september-2026
https://www.gov.uk/government/publications/working-or-volunteering-in-regulated-activity-with-children/regulated-activity-removal-of-the-supervision-exemption-comes-into-force-1-september-2026
https://urldefense.proofpoint.com/v2/url?u=https-3A__www.gov.uk_government_publications_working-2Dor-2Dvolunteering-2Din-2Dregulated-2Dactivity-2Dwith-2Dchildren_regulated-2Dactivity-2Dremoval-2Dof-2Dthe-2Dsupervision-2Dexemption-2Dcomes-2Dinto-2Dforce-2D1-2Dseptember-2D2026&d=DwMFaQ&c=euGZstcaTDllvimEN8b7jXrwqOf-v5A_CdpgnVfiiMM&r=_BUzgoKMegH3ia8Sr2tG3dC1t-QzzkSqocGKaTb7Nsk&m=nqUTz3xDecGefdyoDFVu9qOnSQwmHaU4yFvpmhyNeu7U6hO_yiWYCkTeHDmaSjW1&s=xaOpqqmVOYVydPb8ek_f-A3y7KOw9PHhx8O01EMQx1o&e=
https://urldefense.proofpoint.com/v2/url?u=https-3A__www.gov.uk_government_publications_working-2Dor-2Dvolunteering-2Din-2Dregulated-2Dactivity-2Dwith-2Dchildren_regulated-2Dactivity-2Dremoval-2Dof-2Dthe-2Dsupervision-2Dexemption-2Dcomes-2Dinto-2Dforce-2D1-2Dseptember-2D2026&d=DwMFaQ&c=euGZstcaTDllvimEN8b7jXrwqOf-v5A_CdpgnVfiiMM&r=_BUzgoKMegH3ia8Sr2tG3dC1t-QzzkSqocGKaTb7Nsk&m=nqUTz3xDecGefdyoDFVu9qOnSQwmHaU4yFvpmhyNeu7U6hO_yiWYCkTeHDmaSjW1&s=xaOpqqmVOYVydPb8ek_f-A3y7KOw9PHhx8O01EMQx1o&e=
https://www.gov.uk/guidance/the-dbs-regional-outreach-service
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Child_workforce_guide.pdf. If the person is supervised, yes, at present they 

would be eligible for an Enhanced DBS check without the Children’s Barred 
List check. 

 

The Crime and Policing Act 2026 removes the supervision exemption from the 

definition of regulated activity with children from 1 September 2026. In relation 

to your question regarding guidance for sport and other voluntary sectors, I 

am not aware of a publication date for any sector-specific guidance at present. 

The Department for Education guidance 

states that, from that date, volunteers carrying out activities such as teaching, 

training, instructing, caring for, or supervising children may be undertaking 

regulated activity where the relevant frequency or period conditions are met, 

regardless of whether they are supervised. The guidance also states that 

volunteers engaging in regulated activity will require an enhanced DBS check 

with children's barred list information. 

 

At present, DBS has not yet published updated workforce guidance reflecting 

these legislative changes and, therefore, I am unable to confirm whether the 

eligibility checker has been updated to reflect the position that will apply from 

1 September 2026. Until updated DBS guidance is issued, organisations should 

continue to follow the current 

published guidance and consider the information issued by the relevant 

government departments regarding the forthcoming changes. 

 

I appreciate your concern regarding the scale of preparation required for 

organisations with large volunteer workforces, particularly where the removal 

of the supervision exemption may increase the number of volunteers eligible 

for enhanced DBS checks with barred list 

information. Unfortunately, I am unable to provide any timescales beyond 

what has already been published. Organisations may wish to continue 

monitoring for updates from DBS Disclosure and Barring Service - GOV.UK and 

relevant government departments as further 

guidance becomes available. 

 

For BJA club affiliation (CWOs & Coaches) and coach validation (who are in the 

main volunteers), we presently require them to complete an Enhanced DBS with 

Child Barring to meet our CWO standards Club Welfare Officers - British Judo 

Association and for coaches Three Steps Safe - British Judo Association via our 

use of First Advantage as the platform provider 

 

We do not facilitate the completion of DBSs for other volunteers the club chooses 

to recruit (we leave that with the clubs to make that decision- due to capacity and 

cost for an NGB such as BJA). We will await updated guidance from DBS re 

implications for sport-based organisations (we also waiting for NSPCC Sport and 

DBS Sport Sector Guidance) and will update clubs asap. However, if any volunteer 

https://www.britishjudo.org.uk/roles-and-clubs/roles/club-welfare-officers/
https://www.britishjudo.org.uk/roles-and-clubs/roles/club-welfare-officers/
https://www.britishjudo.org.uk/what-we-do/three-steps-safe/
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role meets the requirements of a regulated activity, then the club will need to look 

at obtaining a Enhanced DBS with Child Barring (within their own club costs) 

Regulated activity with children in England and Wales - GOV.UK 

 

We do get club enquiries re parents etc who might on occasions assist as mat 

side volunteers. In these cases, we give clear advice that if a volunteer is wanting 

to assist mat side, then clubs need to use this as an opportunity to look at the 

volunteers’ capacities and adequately mentor & assess them for the next step of 
becoming a coach. In which case as part of the process of being a coach, a DBS is 

required 

 

We produced this guidance re Recruiting Volunteers Safer-Recruitment-

Volunteers-in-Clubs-Guidance.pdf to assist clubs with good practice and I am 

aware having visited your club you have a role matrix and complete DBSs for 

volunteers beyond coaches/CWOs but that’s your good practice decision, but it’s 
a club decision which volunteers/roles they are recruiting & not a BJA mandatory 

requirement 

 

In Scotland, the revised Disclosure Act update - October 2025 - Disclosure 

Scotland requires wider PVG requirement as its about a regulated role not 

activity- Judo Scotland complete these checks 

For any further enquiries on this matter email Safeguarding 

safeguarding@britishjudo.org.uk and cc in DBS dbs@britishjudo.org.uk  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://www.gov.uk/government/publications/dbs-guidance-leaflets/regulated-activity-with-children
https://www.britishjudo.org.uk/wp-content/uploads/2024/03/Safer-Recruitment-Volunteers-in-Clubs-Guidance.pdf
https://www.britishjudo.org.uk/wp-content/uploads/2024/03/Safer-Recruitment-Volunteers-in-Clubs-Guidance.pdf
https://www.disclosure.gov.scot/news/2025/10/disclosure-update-october-2025
https://www.disclosure.gov.scot/news/2025/10/disclosure-update-october-2025
mailto:safeguarding@britishjudo.org.uk
mailto:dbs@britishjudo.org.uk
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Appendix 1: Suggested Letter to Volunteer 

 

Thank you for your expression of interest in undertaking a voluntary role at your 

club……which is affilitated The British Judo Association (BJA).  

The BJA is committed to employing the highest standards in safeguarding and 

promoting the welfare of children, young people, and adults at risk. We 

recommend that all employees and volunteers are expected to share this 

commitment. In line with our Safer Recruitment Policy and Safeguarding Policies, 

the BJA recommends all clubs to ensure that volunteers in BJA affiliated clubs 

complete a formal application and safer recruitment process as follows: 

1. Complete the Volunteer Application Form – including details of appropriate 

references.  

2. Complete and sign the attached Pre-Volunteer Declaration Form – failure to do 

so could conclude any further progress in your application process.  

3. Attend an interview with two club committee members.  

4. Complete a DBS if the volunteer post is defined as a regulated activity Eligibility 

guidance for enhanced DBS checks - GOV.UK (www.gov.uk) 

5. Or discuss with your club completion of a Request a basic DBS check - GOV.UK 

if the volunteer role does not meet the regulated activity criteria. 

 

Please see the application form for Volunteers at BJA clubs for your completion 

and the Pre-Volunteer declaration form. On completion, please return to your 

Club Welfare Officer (for volunteering at clubs) or to 

safeguarding@britishjudo.com if volunteering at the BJA National Centre or 

activities for BJA Events. 

 

Any further questions please do not hesitate to contact the BJA Safeguarding 

Team and/or your Club Welfare Officer and the relevant person will be in touch in 

a timely manner. We hope to be welcoming you into BJA as a volunteer soon.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://www.gov.uk/government/publications/dbs-workforce-guidance
https://www.gov.uk/government/publications/dbs-workforce-guidance
https://www.gov.uk/request-copy-criminal-record
mailto:safeguarding@britishjudo.com
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Appendix 2: 

 

Suggested Volunteer Application Form – BJA Affiliated Clubs 

Part A: 

Personal Details Title: (Mr/Mrs/Miss/Ms/Mx/other)  

  

Surname: 

 

Forename(s): 

 

Any other names you are/have been known as: 

 

Date of Birth: 

 

 

National Insurance number: 

 

Current Living Address: 

 

 

 

 

 

Previous Addresses: (Please Provide up to 5 years of living addresses) 

 

 

 

 

Preferred Contact Number: 

 

Email: 

 

Role Applying For (include location; i.e. club name and number): 
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Part B:  

Employment Details: 

 

Current Job Title:  

 

Name of Employer: 

 

Nature of Duties: 

 

 

 

Address:  

 

 

 

Contact Number: 

Contact Email: 

Previous Employment Details: 

 

Job Title:  

 

Name of Employer: 

 

Nature of Duties: 

 

 

 

Address:  

 

 

 

Contact Number: 

Contact Email: 

 

Continue on additional sheets as required. 
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Part C:  

Volunteer Experience: 

 

Organisation/s: 

 

Start /Finish Date/s: 

 

Address (If known): 

 

 

 

 

 

Contact Phone Numbers (If known): 

 

Email Addresses (If known): 

 

Nature of Duties: Continue on separate sheet if required. 
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Part D:  

Relevant Qualifications: 

 

 

 

 

 

 

 

 

Relevant Academic / Role-related Qualifications or Experience: 

 

 

 

 

 

 

Relevant Sporting Qualifications or Experience: 

 

 

 

 

 

 

 

Are you a BJA Licensed Coach:  

 

If Yes Provide your BJA (or Home Name Association number) membership 

number:   

 

Have you completed any Safeguarding / Welfare Courses or training? (Please 

provide details of dates when completed): 
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Part E:  

References  

Please provide the names and addresses of two people who know you well and 

have done so for two or more years (but are not related to you) who can provide 

up-to-date references on your character and suitability for the role you are 

applying for.  

Name: 

 

Address: 

 

 

 

 

 

Contact details: 

 

How are they known to you? 

 

 

Name: 

 

Address: 

 

 

 

 

 

Contact details: 

 

How are they known to you? 

 

 

 

 

I confirm that the information provided is true and accurate 

Signed:  

Date:  
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Further Information. Pre-Volunteer Disclosure Section B  

Please fully complete all relevant sections (Tick Accordingly)  

❑ 1. Do you have any unspent conditional cautions or convictions under the 

Rehabilitation of Offenders Act 1974? If YES, please provide details:  

 

❑ 2. Do you have any adult cautions? (Simple or conditional) or spent 

convictions that are not protected as defined by the Rehabilitation of 

Offenders Act 1974 (Exceptions) Order 1975 (as amended in 2013 and 2020) 

If YES, please provide details:  

 

❑ 3. Are you currently or have you ever been the subject of criminal/police 

investigations undertaken following allegations made against you in 

relation to children or adults at risk? If YES, please provide details:  

 

❑ 4. Are you currently or have you ever been the subject of any civil 

enquiry/investigation/prosecution or family court procedures following 

any allegation made against you in relation to children or vulnerable 

adults? If YES, please provide details:  

 

❑ 5. Have you ever been subject to investigation by any current or previous 

employer following an allegation of any criminal or disciplinary activity that 

may impact on your suitability to engage with children or adults at risk? 

(NB: this includes but is not exclusive to inappropriate behaviour in the 

workplace, misuse of drugs, alcohol or noxious substances, misuse of IT 

systems, theft or dishonesty). If YES, please provide details including the 

relevant locations and role description:  

 

❑ 6. Have you lived, worked, or volunteered outside the United Kingdom for 

a continuous period of six months or more at any point within the previous 

10 years? If YES, please provide details: 

 

❑ 7. Are you or have you ever been barred from working with children or 

vulnerable adults? If YES, please provide details:  

 

❑ 8. Are you currently or have you ever been subject to any formal action as 

a result of an allegation that your conduct has contributed to or resulted in 

a child or adult at risk of harm? If YES, please provide details and attach any 

relevant court documentation to review:  

 

 

❑ 9. Are you currently or have you ever been subject to a court order either 

made against you or in relation to you that you have caused harm to a child 

or adult at risk, or that a child and/or adult at risk was at risk of harm from 

you? If YES, please provide details:  
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❑ 10. This question must be answered in relation to circumstances that have 

arisen from a child being in your care. (Has a child in your care or for whom 

you have or had parental responsibility ever been removed from your care, 

placed by you in care and/or been made subject to a child protection or 

child in need plan as a result of a safeguarding concern that has arisen 

whilst the child has been in your care and/or in relation to your provision of 

their care? ) If YES, please provide details:  

 

❑ 11. Is there any other information that may be considered relevant to the 

questions in this Confidential Declaration Form, and which may have a 

bearing on your suitability for the post you are applying for? (i.e., working 

with children and/or vulnerable adults.) If YES, please provide details:  

 

❑ Declaration: I declare the above information and information provided on 

any additional sheets (number attached: (___) is true, accurate and 

complete to the best of my knowledge. On appointment and for the 

duration of my appointment in ANY role at BJA I agree to inform the 

responsible person immediately if any of the above answers to the 

questions asked change and I will update WJA with relevant details.  

 

❑  

Signed:  

Date:  

 

Permission As a consequence of information provided in this document BJA 

requests permission to share information and/or make further enquiries with 

partner agencies in order to obtain further information to assist with their 

decision-making and risk management in line with Safeguarding Policy and 

Guidance. Such enquiries will ONLY be carried out in the interest of protecting 

Children and Vulnerable adults who may come into your presence as a result of 

the role you have applied for.  

Such agencies may include but are not exclusive to Police / Probation / Social 

Services / Local Authority Designated Officer. If you consent to us sharing relevant 

and proportionate information under these circumstances, please sign below or 

comment “Permission Denied” NB: Permission is NOT required whereby the 
necessity for information to be shared or requested is as a result of a direct 

vulnerable adult or child protection safeguarding issue.  

 

Permission Granted: (Please Sign here)  

Date: 

Permission Denied: (Please Sign here)  

Date: 

Please return to your club welfare officer. 
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Appendix F: 

 

Suggested declaration form  

 

Ensure volunteer has read the Terms and Conditions: 

 

Terms and Conditions / Guidance notes:  

• ‘Harm’ involves ill-treatment of any kind including neglect, physical, emotional, 

financial or sexual abuse, or impairment of physical or mental health 

development. It will also include matters such as a sexual relationship with a 

young person or adult for whom an individual held a position of trust or met as a 

result of that position of trust.  

 

• Please note that the ‘rehabilitation periods’ (i.e., the amount of time required to 
elapse before a conviction etc. can become ‘spent’) have been amended by the 
Legal Aid, Sentencing and Punishment of Offenders Act 2012. Since 10 March 2014, 

custodial sentences greater than 4 years are never ‘spent’. For further guidance 
in relation to the ‘rehabilitation periods’, please see 
http://hub.unlock.org.uk/knowledgebase/spent-now-brief-guide-changes-roa  

  

The Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (as amended in 

2013 and 2020) provides that when applying for certain jobs and activities, certain 

convictions and cautions are considered ‘protected’. This means that they do not 
need to be disclosed to employers, and if they are disclosed, employers cannot 

take them into account. Convictions:- You do not have to declare any adult 

conviction where: (a) 11 years (or 5.5 years if under 18 at the time of the conviction) 

have passed since the date of the conviction; (b) it did not result in a prison 

sentence or suspended prison sentence (or detention order) and (c) it does not 

appear on the DBS’s list of specified offences relevant to safeguarding, (violent, 
drug related and/or sexual in nature). Please note that a conviction must comply 

with (a), (b) and (c) in order to be filtered.  

 

Cautions:  You do not have to declare any adult caution where: (a) 6 years have 

passed since the date of the caution etc. and (b) it does not appear on the DBS’s 
list of specified offences. As of 28 November 2020, reprimands, warnings and 

youth cautions, are automatically filtered. Please note that a caution etc. must 

comply with (a) and (b) in order to be filtered.  

 

• Further guidance is provided by the DBS and can be found at 
https://www.gov.uk/government/publications/dbs-filtering-guidance/dbs-

filtering-guide   

• All appointments are subject to acceptable pre-appointment checks, including 

a satisfactory DBS Check and suitable character references.  

• A requirement for DBS checks applies to ALL WJA employees and volunteers 
whose role may provoke solicited or unsolicited contact with children or 

http://hub.unlock.org.uk/knowledgebase/spent-now-brief-guide-changes-roa
https://www.gov.uk/government/publications/dbs-filtering-guidance/dbs-filtering-guide
https://www.gov.uk/government/publications/dbs-filtering-guidance/dbs-filtering-guide
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vulnerable adults within their duties at WJA. NB: This also includes those who 

hold a current DBS obtained as a result of employment or voluntary roles in any 

other forum. These will be renewed every 3 years.  

 

• This Confidential Declaration form will only be viewed by those who need to see 
it as part of the recruitment and selection process.  

• Information provided will be stored in line with General Data Protection 
Regulatory Guidelines and the Data Protection Act 2018 see https://www.gov.uk 

>data-protection for further information. 

  

• Failure to complete the attached Confidential Declaration form will terminate 
the application process forthwith.  

 

 


