
JOB DESCRIPTION 

POST TITLE BJA:                         England Talent Development Coach 

DEPARTMENT:                           Sport Directorate 

REPORTS TO:                              Technical Manager 

DIRECT REPORTS:                   N/A 

SALARY:                                £32,000 to £35,000 

LOCATION:                            Home Based 

Key Relationships:              Sport Director, England Talent Programme Co-ordinator, Performance 

Pathway Manager, Performance Pathway Centre Staff, BJA Finance Staff, 

BJA Performance Staff, BJA Areas & Clubs, Sport Directorate Staff 

 

SCOPE 

The post holder will provide the highest efficient and effective leadership and coaching to the England Talent 

Development Programme, contributing to the day to day effective development of players and coaches in 

England Talent Development programmes at National, Areas and Performance Pathway Centre level. All 

activity should contribute to Sport England Talent objectives, outcomes and measures lined to the BJA Vision 

and Mission. 

KEY ACCOUNTABILITIES 

• Uphold, advocate and comply with the BJA’s values and behaviours. 

• Highly effective and courteous coaching service is provided to staff, visitors, Judo players, members 

and stakeholders.   

• Ensure identified England Talent Programme activity is effectively and efficiently managed to ensure 

players and coaches receive the highest quality experience.  

• Support the management of England Performance Pathway Centres against Service Level Agreements 

that explicitly outlines annual performance goals/targets, quality of delivery, values and behaviours in 

accordance with the BJA Corporate strategy.  

• Proactively manage and develop all aspects of the England Talent Development Programme and 

support bookings and finances to ensure a high-quality service is provided and reported upon 

monthly to the Technical Manager.  

KEY RESPONSIBILITIES and DELIVERABLES 

1) Uphold the core values of the British Judo Association to contribute towards a high performing team  

2) Be the first point of contact for England Talent Pathway coaching enquiries including Performance 

Pathway Centres, England Squad and England Talent Development programmes (phone, letter and 

email) and correspondence, ensuring they are dealt with efficiently, effectively and appropriately. 

3) Collaborate with Areas, Performance Pathway Centres, BJA Sports Directorate and Performance 

Department to ensure a robust high-quality framework of training and competition opportunities are 

available throughout the England Player Pathway. 

4) Establish performance benchmarks and relevant testing protocols for England player development 

linked to the ‘Trade Marks’ and ‘National Curriculum’ to ensure players entering the Academy/WCPP 

are prepared for high performance judo. 



5) Prepare accurate reports on England Talent Development players performance against benchmarks 

and competitive performance for Sports Directorate, Senior Leadership Team, Board of Directors and 

other Stakeholders when required. 

6) Lead on the communication of information to coaches, players, parents, relevant BJA Departments to 

ensure that everyone is clear on current practices and new developments. 

7) Maintain accurate and secure England Talent Pathway athlete performance records and liaise with area 

coaches, personal coaches and parents where required. 

8) Provide technical support for the Performance Pathway Centres and Area Programmes as required. 

9) Lead the coordination of all England Talent Programme activities and logistical support including 

coaching rotas, domestic training camps, international competitions (funded, part and self-funded) and 

training camps together with BJA Sport & Performance departments (collaborate). 

10) Identify high quality coaches to support the England Talent Pathway and provide relevant coach 

education opportunities and support to ensure they continue to develop and keep up to date with 

current practices. 

11) Ensure that ‘Safe Practices’ are maintained at all-times in line with BJA Safeguarding and Protecting 

Children’s and UK Anti-doping policies. 

12) Liaise with England Talent Programme Co-ordinator, England BJA Communications and IT team to 

ensure the relevant England Talent Pathway sections of the Associations website.  

 

ADDITIONAL INFORMATION 

 

13) The post is offered subject to an acceptable Enhanced DBS disclosure. 

14) The post holder must maintain an appropriate standard of confidentiality and comply with the BJA’s 

Company Rules, Policies and Procedures.  

15) Personal circumstances must allow the candidate to work extended hours on occasions during times 

of peak activity (camps and competitions) including evenings and weekends.  

16) The Job Description may be subject to change at the discretion of the British Judo Association and in 

accordance with business developments. Any changes will be communicated to and consulted with the 

post holder appropriately. 

REQUIRED QUALIFICATIONS & SKILLS 

 

1. Current First Aid Certificate,  

2. Current Safeguarding and Protecting Children / Vulnerable Adults Certificate  

3. Current & Valid Driving Licence 

4. Educated to Degree (or equivalent) in a sports related area recommended. 

5. Proven record of delivering and assessing judo coach education to a high standard.  

6. Must have worked in a performance environment with a proven record of effectively developing Pre-

cadet, Cadet and Junior players for World Class Performance Programmes. 



7. Should have experience in producing athlete selection policies and procedures and contributing to 

athlete selections processes. 

8. Able to adapt programmes according to the needs of audience and the context.  

9. Able to effectively deliver multiple projects.  

10. IT literate and competent in the use of Microsoft Office Applications and CRM system. 

11. Demonstrates a high level of planning and communication skills and able to project plan events and 

people. 

12. Demonstrates highly effective communication skills that meet the key stakeholders’ individual needs. 

13. Demonstrates an understanding of financial recording/ reporting. 

14. Able to effectively deliver upon multiple projects.  


