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People Development Framework

People Development Framework - based on core guiding 

principles:

ïStrategic longȤterm planning and decision making

ïClear governance of each part of the system ȤUnifying the Judo landscape

ïClear communication mechanisms which are 2Ȥway

ïClearly defined roles and role descriptors

ïOpen and Transparent pathways for entry, development and progression

ïRecruitment strategies developed

ïQuality training, resources, onȤgoing support and revalidation CPD events

ïClear deployment strategies aligned to the Judo system

ïLicensing system in place to recognise good practice and competency

ïValue and recognition events across the system

ïMechanisms for monitoring and evaluating
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The vision of The UK Coaching Framework is to create: 

A cohesive, ethical, inclusive and valued coaching 

system where: 

ñSkilled coaches support children, players and 

athletes at all stages of their development in 

sportò 

And which is number one in the world by 2016

40+ Governing Bodies, Sports Councils, Government, 2012 legacy....

Policy Reference Document for the development of Coaching and Coaches

The UK Coaching System.....



The UK Coaching Framework 


