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People Development Framework

People Development Framework - based on core guiding
principles:

I Strategic long4erm planning and decision making

I Clear governance of each part of the system ZUnifying the Judo landscape
I Clear communication mechanisms which are 24vay

I Clearly defined roles and role descriptors

I Open and Transparent pathways for entry, development and progression
I Recruitment strategies developed

I Quality training, resources, onZjoing support and revalidation CPD events
I Clear deployment strategies aligned to the Judo system

I Licensing system in place to recognise good practice and competency

I Value and recognition events across the system

I Mechanisms for monitoring and evaluating
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People Development Overview
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People Development i Who?
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The vision of The UK Coaching Framework is to create:
A cohesive, ethical, inclusive and valued coaching
system where:
NSkil|l |l ed coaches support
athletes at all stages of their development in
sporto

And which is number one in the world by 2016
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40+ Governing Bodies, Sports Councils, Government, 2012 legacy.... UK@ 7
Policy Reference Document for the development of Coaching and Coaches 9’




The UK Coaching Framework
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